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St. Thomas Orthodox Church
Annual Parish Meeting 2020 Minutes

January 24,2021

*Per directives from the Archdiocese concerning Annual Meetings and Covid-19, we did not
need to ensure a quorum. There were 11 parishioners in person and 7 via Google Meet

Fr. Peter opened with a prayer at 11:31 AM

George Stickney Sr made a motion to approve the 2019 Annual Meeting minutes. De Bottei
seconded the motion, and all approved.

Council Elections
Fr Peter thanked the outgoing Council members for all of their work. He stated Tina Finch

provided a lot of insight and questions that often others wouldn’t think of. He thanked De Bottei
for all of her time cleaning, directing the choir and work on the maintenance committee. Fr also
spoke of all of the work Mike Jacobs has done leading the maintenance committee.

There are three open positions and three candidates- Frank Brienzo, Ed Bottei and Judy
Stevens.

A vote by acclamation was taken. Stan Wisninski moved to approve, George Stickney Jr
seconded the motion, all approved and the motion was carried. New members will join the next
meeting on January 27,2021.

Annual Reports
Maintenance- Since the Annual Report was sent out there has been an issue with the

stabilization project with Thrasher. They dug the six holes they needed to dig for the new
anchors, but two holes hit the main power conduit for the whole building. MidAmerican Energy
has already come to assess and will be correcting the problems at the beginning of February.
They will be cutting conduits and rewiring. There will also be a plumber coming to redo the
water lines that were hit.

Father shared that he has been amazed this year by all of the work of the maintenance
committee and all they have accomplished this past year. There have been so many things that
have been addressed, looked at and FINISHED. Stuff is getting done, and we are getting closer
to having a home we can invite our friends and family to without being embarrassed. The new
pew covers were donated by Esther McDaniels Memorial Fund, quality fabric that should last a
long time. The bell tower has been tuck pointed, and should no longer leak. There has been and
still is a lot of work to be done, and we are getting it done. Father Peter expressed his pride in
the efforts of so many people working together to get tasks finished.

For the last two years, our finances have ended in the black, we haven’t had to dip into
reserves, and are not worrying about dipping into reserves.

Father started to name people, and their contributions, but then realized there is many to
list and he didn’t want to unintentionally forget someone. He hoped that he had thanked those in
person already. “What it comes down to is that each and every single one of us has a specific
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ministry, and I thank God that as I look around at everyone in here, they have been exercising
their specific ministry. Some people are taking on new things, maybe not so willingly, but Thank
God. We are getting it done. I know that each and every one of you loves God, loves this church
and will do his or her best to exercise those ministries. Thank God.”- Father Peter.

OLD BUSINESS
For the last several years there have been questions about an endowment at the

Archdiocese. We now know the specifics of that. Someone anonymously gave an endowment to
the Archdiocese for St. Thomas in the amount of $25, 000. The purpose of that was for us to get
the interest every year, but that didn't happen for a while. The Archdiocese has now given us the
interest that has accrued, coming to just over $19, 000. We will now get an annual check for the
interest. A large thank you to all who had part in tracking this down and figuring this all out.

Due to all of this, we had not paid our Archdiocese assessment in several years. (The
Archdiocese budget is mostly made of through the tithes of the parishes, 10% of the yearly
budget) We owed them over $20,000 in back assessments. Pete Steggerda and Fr. Paul Matar
at the Archdiocese have been in communication with each other about this, and we have been
forgiven of our back owed assessments. We are current with the 2020 assessment and working
of 2021 now.

There were no questions from anyone in person, or online.

Please keep Dean Lockwood in your prayers, he has been moved to Touchstone, Father
Peter has still been unable to meet him. Everytime he tries, something seems to come up. If you
know of someone who needs a phone call or visit from Father, please let him know. He doesn’t
always get notified.

To everyone at home, or those that we haven't seen in a while, We Miss You, We Love
You and we hope to be able to see you soon.

The meeting was adjourned with a prayer at 11:48 AM.

Respectfully Submitted,

Erica Ameen
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2021 Rector’s Report
2021 in Review

2021 was another challenging year as we continued to deal with the effects of
COVID-19. While  we did not face the same restrictions on attendance as we did at
times during 2020, the long term effects of the pandemic on the life of the parish
have begun to reveal themselves.

With regard to extra-Eucharistic sacraments, we had:

• 0 baptisms

• 0 chrismations

• 0 weddings

• 0 funerals

Our attendance on Sundays have generally been 15-25 in the pews while, at
weekday Liturgies, there are often only 2 or 3 in the pews. On several occasions,
we have had no one in the pews for Vespers on Wednesday or Saturday and,
recently, we had one Vespers service where it was just  me and Gerry.

Financially, we did a little better than we did with attendance. We’ve now had three
years in a row with a surplus compared to the trend of the five years of deficits
previous to my arrival. While the amount pledged for 2022 compared to 2021 is
up by 5.5%, the number of pledging units  (families) has dropped by 21.6%

Obviously, none of these are signs of a healthy parish. As we head into 2022, we
face two major  challenges that show this will be a make-or-break year for
St. Thomas.

Budget

Our budget for 2022 only really accomplishes two things: it keeps the building lit
and heated and it keeps a priest at the altar. There is nothing in next year’s budget
for ministries or programs, nothing for education or youth, nothing for outreach,
and only ½% for helping those in need.

There is no fat in this budget. If we continue to run at a deficit, there are only two
real options for  the parish to substantially reduce the budget any further:

• sell the building, and/or
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• no longer have a full-time priest.

Am I saying that we are not giving enough and need to dig deeper? No. Many in our
parish give above and beyond what is normally expected. I do not believe that a
simple increase in giving by our current parishioners will be sufficient to stop the
long-term decline in our finances. That  brings us to our second challenge.

People

Two years ago at our annual parish meeting, we all agreed to make changes that
would result in us having a parish council of the rector and nine members instead
of our current council of the rector and seven members. With three slots open for
election each year, one would hope that we would have at least five or six
candidates willing to run. In the last two year, however, we have had difficulty even
filling three spots on the ballot. As a result, it only seems reasonable to abandon,
at least for now, any attempt to expand the council.

In key positions around the parish, we have many people who have done what they
do for years  and it has become clear that if, God forbid, anything should happen to
them, there is no one
who is available to step in and back them up. Our choir, for example, does an
amazing job of covering two parishes every Sunday. That’s only necessary,
however, because Holy Trinity is in the same situation we are; their choir has
dwindled away and no one has stepped up to take the places of the now-missing.
Our choir itself is down to between four and seven regular members on Sundays
and two to four on weekdays. Though it has yet to affect us on a Sunday, I have now
done several Vespers services without a chanter, something we never covered how
to do in seminary. Behind the iconostasis, we sometimes have help from a couple
of our young men but,  often, only Gerry and/or Ed are available to serve.

Around the church, Randy has been handling snow clearing duties and De has
been cleaning inside every week. Pete Steggerda has been taking care of paying
the bills from out in Orange City; thankfully, Manoj was available to fill in when
Pete had some health issues. If we had to pay outsiders for any of these services,
that would put a further strain on our already tight budget.

A year ago, I mentioned to everyone an OCA parish in Pennsylvania that voted to
close its doors  after 121 years of existence. There’s a telling quote to which we
should all pay close attention:

Though the church was on level financial footing, there were too few people to
run it, [parish  council President Jim O’Brien] said.1
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We need to ask ourselves just how close we are to being in that exact same
situation. Read the  article by clicking on the link in the footnote and see just how
familiar what they’re saying sounds.

Looking Ahead

If St. Thomas is to survive through 2022 and beyond, it is obvious to me that there
in only one  thing that will allow us to do so: new, additional people in the pews.

Every once in a while, I have heard, “Oh, if only so-and-so and so-and-so would come
back.” Even if everyone who has left in the past ten years were to miraculously
start attending again, that still would not solve the problem as the downward trend
in attendance has been going on for far longer than that. It would be nice to blame
COVID-19 for all our problems but, as I learned in a conversation with an expert
on church growth, COVID-19 has only accelerated downward trends in churches of
all types across the country by about three years. Without COVID-19, we would still
be facing the same problems but, perhaps, in 2025 instead of now in 2022.

If it is possible to reverse the decades-long trend of decline at St.  Thomas, it will
require fundamental changes in our relationship with the community around us.
As far as I can tell, St. Thomas has never been an outward-facing parish; for the
first time in our parish’s history, we must turn our focus to the community around
us.

St.  Thomas was founded to provide religious services to a specific immigrant
population in Sioux City and the surrounding areas. Many of our current members
are descendants of that population, but it is important to understand that that
population no longer exists. To survive, therefore, means that St.  Thomas must
either outgrow its original purpose or fade away like the specific portion of the
community it was founded to serve. Simply walking around the nave makes this
plain to see. Look at the various memorial plaques on items and see how many
families listed are no longer represented in our parish. I even ran into this in my
home parish; when I left to come to Sioux City, someone noted that it would be the
first time in the history of St. Peter, Fort Worth, that no one from my family would
be a member there.

If the old families are gone, then we must replace them with new families;
specifically, new young families. To do that, we must reach out to the community
around us; not just our local neighborhood, but all of Sioux City and the
surrounding areas. We cannot simply hold an event
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1 Dwyer, Kayla (2021-01-09). “After 121 years, area’s first Orthodox church
closes”. The  Allentown (Morning) Call. Associated Press. Retrieved 2021-12-31.
at the church and expect new families to visit and then join; we must make
ourselves known in Sioux City to the general population. Just as everyone, even
the non-religious, knows about Sunnybrook, so must they know about St. Thomas,
not as they know about Holy Trinity as famous for its ethnicity, but as a church of
loving Christians open to those of any background.

Sioux City will not be the easiest place to do this as current demographics and
psychographics are tilted against us. While the U.S. population is growing at a rate
of 0.71% annually, the population within a 20-minute driving radius of St. Thomas
is only growing at a rate of 0.15%. That translates into a projected growth of less
than 1,000 people between 2021 and 2026. The
number of families is growing in the U.S. at a rate of
0.64% per year; in our area, that number is only
growing at a rate of 0.08%.

As it has for the last 20 years, that growth will
primarily be in the Hispanic population. At the
2010 census, Hispanics made up 18.3% of our
area’s population; now, they make up 22.8% of
the population and, by 2026, they are projected
to be at 25.1%.

The median age in our area is expected to rise
from 34.2 in 2010 to 36.6 in 2026. The median
household income is rising at a 2.41% rate
nationally compared to a 1.53% rate locally.

In short, the area within a 20-minute driving distance of St. Thomas, compared to
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the national averages, is shrinking in relative population while it grows both older
and relatively poorer. What we need to do would be difficult in a
demographically-favorable area; here, it will be a herculean  task.

Should we pray and have faith that God will provide? Of course, but, as I read
recently, God doesn’t expect us to lean on a shovel and pray that a hole will appear.
If we are to succeed, it will take faith, hard work, and, above all, commitment from
each and every member of St. Thomas. The price of failure is obvious; we need
only look down the street at the recent merger of Calvary Episcopal and
St. Thomas Episcopal, forced upon them by dwindling membership and finances
in both parishes. We should take it as no consolation that almost every church in
Sioux City is facing difficulties like ours as that merely means the competition we
face for new members is great. The price of success will be great but the prize of
success will bring glory to God and  renewed life to St. Thomas Orthodox Church.

Fr. Peter
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Parish Council Chairman

As we look back at 2021, we have gone through a lot of transitions. The ones that stick
out the most for me are:
1. Covid lightened to the point that we were able to congregate together again.
2. We have made a lot of renovations to the Church that will  sustain us for years to come (Still
have a couple that we need funds to accomplish).
3. We realized, even with all the contributions, we are just getting by financially.

It was at that point we started to discuss what things needed to happen for us to not only
maintain, but to grow as a parish. I asked the parish council to put their minds together and
come up with five “call to action” ideas to revive our Parish.Each member of the board came up
with their personal thoughts and ideas, and in October we had a special meeting to discuss
them. As a Parish Council, we narrowed the ideas down to what we feel are the top five actions
St. Thomas needs to focus on to rejuvenate our parish.

1) Outreach - A monthly or quarterly schedule of events that we could take part in as a
parish.These events would be focused on ways we can serve our community
2. A Welcome Packet/New Service Guide - This would be given out to all guests and would
help them follow along with the service with ease.
3. Social Activities - Things like the Bazaar, Game night, Bingo, etc,. The goal for these social
events would be to grow the feeling of family in our parish, and that being a member is more
than Sunday Liturgy.
4. Internal Healing/Outreach - Reaching out to those who have not been to church, check in
with them, catch up and give them love.. Heal any conflicts that may be still boiling at the
surface.
5. Find outside help -We decided that sometimes having someone to look in from the outside
can help even more.  We contacted The Orthodox Christian Leadership Initiative to conduct a
study on our parish to give us guidance. They have helped other churches in the same situation
we are currently in, and can give us more direction in how to obtain our goals. The initial
consultation has been gifted to our Parish, and council members have already begun interviews.

We believe these five things can and  will help us to  create a parish that will thrive in the 
Siouxland area for years to come.

THIS IS WHERE WE NEED YOUR HELP.

If you have any ideas (places we can volunteer, social activities, etc) that you believe our Parish 
should be a part of, please reach out to a member of  Parish Council. We are looking forward  to 
implementing these top five things in 2022!

In Christ,
George Stickney Jr.
Chairman - St Thomas Parish Council
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Treasurer’s Report – 2021
Income

2021 Pledges 97,837.04

Miscellaneous 8,145.48

Other Donations 7,220.00

Other Income 9,774.34

Total Income $122,976.86
Expenses

401 Maintenance 8,839.31

402 Lawn & Snow 1,102.11

403 Education 126.00

404 Internet                                                                                     2,416.31

406 Trash Pick-Up                                                                              457.20

407 Insurance on Church Property                                                  7,318.00

408 Church Utilities                                                                          9,332.61

409 General Expenses                                                                     4,266.27

410 Office Expense                                                                           2,916.23

411 Copier & Copy Expense                                                              1,541.07

412 Benevolence                                                                               7,881.15

413 Transfer between Accounts 523.17

431 Priest Base Salary 30,000.00

432 Priest Cell Phone 1,200.00

433 Priest Health Insurance                                                               9,600.00

434 Priest Life Insurance                                                                    1,620.00

436 Priest IRA                                                                                     2,400.00

437 Priest Medical Expense                                                                2,000.00

438 Priest Auto Allowance                                                                   4,800.00

439 Priest Auto Insurance                                                                       600.00

440 Priest SS & Medicare                                                                    2,400.00
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441 Priest Housing & Utilities 12,600.00

442 DOWAMA 904.65

451 Archdiocesan Assessment 7,153.28

Total Expenses $121,997.36
Net $979.50

Operating Results

Income 2021 $113,202.52

Expenses 2021 -$121,997.36

Operating Loss -$8,794.84

Other Income $9,774.34

Net $979.50

Operating Account

2021-01-01 Balance $21,839.86

2021-12-31 Balance $22,819.36

Net $979.50

In and Out Account

2021-01-01 Balance $0.00

2021-12-31 Balance $0.00

Building Fund Savings Account

2021-01-01 Balance $77,012.70 2021-01-01 Balance $29,207.50

Income 2021 $56,563.45 2021-12-31 Balance $33,738.12

Expenses 2021 -$130,123.81 Net $4,530.62

2021-12-31 Balance $3,452.34
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2022 Budget

Expenses
2020
Budget

2020
Actual

2021
Budget

2021
Actual

2022
Budget

401 Maintenance 2,500 924 1,000 8,839 3,000

402 Lawn & Snow 1,000 670 1,000 1,102 1,000

403 Education 0 662 200 126 0

404 Internet 1,400 1,783 2,000 2,416 2,000

405 Housekeeping 2,600 0 2,600 0 0

406 Trash Pick-Up 540 402 500 457 500

407

Insurance: Church

Property 7,000 6,778 7,000 7,318 8,000

408 Utililties 10,000 8,400 8,000 9,932 9,600

409 General Expense 2,000 1,771 1,600 4,266 1,800

410 Office Expense 1,500 2,188 1,600 2,916 1,800

411

Copier & Copier

Expense 0 1,649 2,000 1,541 1,600

412 Benevolence 3,700 2,928 7,852 7,881 6,000

416 Travel & Conferences 5,400 587 1,000 0 5,400

Subtotal $37,640 $28,742 $36,352 $46,684 $40,700

431 Priest: Base Salary 24,000 24,000 30,000 30,000 31,800

432 Priest: Cell Phone 600 600 1,200 1,200 1,200

433

Priest: Health

Insurance 9,600 9,600 9,600 9,600 9,600

434 Priest: Life Insurance 1,620 945 1,620 1,620 1,620

436 Priest: IRA 2,400 1,400 2,400 2,400 2,400

437

Priest: Medical

Expenses 2,000 1,333 2,000 2,000 2,000

438

Priest: Auto

Allowance 3,420 3,420 4,800 4,800 4,800

439

Priest: Auto

Insurance Allowance 600 600 600 600 600

440

Priest: SS &

Medicare 2,295 2,295 3,200 2,400 3,000
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441

Priest: Housing

Allowance 12,000 12,000 12,600 12,600 12,600

Subtotal $34,535 $32,193 $38,020 $37,220 $37,820

451

Archdiocesan

Assessment 9,626 9,626 7,133 7,153 4,500

460 DOWAMA 0 900 900 904 900

Subtotal $9,626 $10,526 $8,033 $8,057 $5,400

Total Expenses $105,801 $95,461 $112,405 $121,961 $115,720

NOTES
Line 3 – Frank will

explain.

Lines 11 and 12 –

Don’t know if there’s

some flexibility or not.

There were some

one-time expenses in

2021.

Line 18 – Reflects

cost-of-living

increase.

Line 31 – This is an

estimate.
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Cemetery Committee
Siouxland Federal Credit Union--St. Thomas Cemetery Endowment Fund

Beginning balance 11-30-20

$ 3,803.32

Deposits thru 11-30-21

11,000.00

Expenses thru 11-30-21

- 5,573.42

Dividends thru 11-30-21

4.86

Ending Balance 11-30-21

$ 9,234.76

Stifel Financial Services-St. Thomas Cemetery Endowment Fund

Beginning balance 11-30-20

$ 130,023.91
Transfer Siouxland Federal Cr Union 7-21-21 -

7,000.00

Ending balance 11-30-21

$ 149,911.58

Dividends earned & unrealized market gain

$ 26,887.67

Respectfully submitted,

Ron Carlson

Nick Corey

Frank Brienzo

Patrick Corey
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Dinner/Social Committee

We did not have a dinner during the 2021 year. We hoped to be able to do
something during the fall, but with delays with renovations in the Parish Hall we
were unable. The Parish Council had a discussion on whether or not continuing
to have a full
Dinner would be in our best interests. Some alternate ideas were to do a take
and bake kibbee sale, pastry/dessert sale, and potentially going outside the
church for a food sale of some sort.

The bank account for the dinner is remaining unchanged until it is decided
what type of event will be had (a full dinner, select food sale, etc.). In the
meantime, if the social committee should need any funding for an event, they will
be able to use the money in the dinner account.

The Social Committee has been formed to plan and execute events
outside of services for St. Thomas parishioners to come together in fellowship.
These events are also ways to us to be able to invite the community, and to get
to know the people in Siouxland. In December we held a Family Fun Night, that a
couple people from St Thomas attended, but we also had four people from the
community attend as well. These events will be planned for anyone from 3 to 93
to attend, so please join in the fun and fellowship.

Ladies Club

Dear Brothers and Sisters in Christ,
The St. Thomas Ladies Club has not had any fundraisers in the last year.

The only income has been from donations made during the recent comeback of
in person meetings, and Holy Bread/Wheat donations. In the last  year we
donated $1000 to the Benevolence Fund and $1000 towards church remodeling,
We also donated $250 to The Treehouse Project which helps mothers continue
their pregnancies rather than choosing abortion. Our annual fee of $300 was also
paid this past year,

Hopefully in the upcoming year, God will grant us all good health and the
ability to host more fundraisers.

Yours in Christ,
Judy Stevens- Ladies Club President
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Maintenance Year End Report 2021

Accomplishments:

1. Finished foundation work in the kitchen.
2. Installed new commercial grade laminate floor in Nave, stairwells, kitchens and

fellowship hall.
3. The kitchen walls, appliances, stoves, ovens, sinks, etc.  were professional cleaned.
4. Replaced all broken and missing tiles on the walls and backsplashes.
5. Painted all the walls in the kitchen.
6. Repaired the commercial dishwasher.
7. Replaced the chiller pump in the boiler room.
8. Installed new water softener.
9. Replaced the insulation around all the pipes in the fellowship hall.
10. Completed quarterly preventive maintenance on all radiators/ventilators and replaced all

filters.

Major projects not currently funded:

1. Replace main water shutoff value.
2. Resurface front steps.
3. Repair walls in choir loft and stage.
4. Repair retaining wall in alley next to parking lot.

We are planning to write a grant request to MHRD to fund some of the projects yet to be
completed.  Applications are due in July and funding occurs in September.

St. Thomas Youth

During the spring semester of 2021, Sunday School finished The Relationship

Project. The lessons, including the personal reflections and group conversations,

allowed the teens to really look deeper within themselves, and really question their own

thoughts while challenging themselves and their peers. At the end of the year, the
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students were able to take home their books, and have been encouraged to look through

them again on numerous occasions. I still find myself referring back to different lessons

and topics from that curriculum during conversations I have with the youth.

Some of the teens were able to meet at Matt and Erica Ameen’s house on Holy

Friday for a “lockin”. Since the Hall was still under construction, it worked better to

meet outside of the church for the lock in. They played some games, spent time in prayer

and reflection, had a couple lessons/ conversations that piggy backed The Relationship

Project, but the highlight may have been the cake. In one of the units of TRP, there was a

recipe for a chocolate cake that the kids were very anxious to make. There was a whole

lot of sugar and flour, lots of chocolates in all forms, and SO MANY LAUGHS. The cake

turned out great, but the process of making it was even better.

With busy schedules, finding a time to get together during the summer proved

difficult, but the teens stayed in contact with each other in group messages.

Our fall semester of Sunday School started in September with the unit Our

Orthodox Family. These lessons started with talk about personal families and went to

what Parish Families are/should be. The big project of the unit was the interviews that

the teens conducted during coffee hour in November. Before the interviews, the youth

discussed and decided what they would like to learn from members of our parish and

wrote out their questions. The other big project was researching and making a timeline

of how Orthodoxy came to Sioux City, starting with Pentecost. Both the timeline, and

the finished interview forms are still in the hall for people to view.

During Winter break, we held a workshop titled “After the Crisis- What to do

when the emergency has ended”. This workshop was for all highschoolers in the

Siouxland Community in response to recent threats at high schools. During one incident

right before Christmas, the SOYO teens that were at that particular school were in a

group text. The messages were prayers, offering comfort, reminders to remain calm, and

just staying in contact throughout the situation. When the emergency was over, one

student sent a text saying “So now we are supposed to go to class like we didn’t just

about die”. While the threat that day was contained quickly, that text showed that while

the students are taught what to do during an active shooter or lock down situation, they

are not taught what to do after.  The workshop validated thier feelings during and after

the situations, reminded them to change their thought processes, talked about never

knowing what someone is truly going through, the importance of prayer for others and

ourselves, and then finally ways to ground oneself, and different mindfulness

techniques. It was supposed to be in an person event, but due to illness had to be

switched to online. The students that attended said they thought it was very useful and

they would attend again and highly recommend it to their peers if it was held again.

One of the biggest changes for the upcoming 2022 year is curriculum. A new year

means the start of a new curriculum! The Archdiocese has developed a new curriculum for us to

use that just came out mid December. What’s really exciting about this is that it is also

sponsored by the new Youth Task Force (if you haven’t heard about them, look them up-exciting
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stuff!), meaning that the curriculum is going to coincide with this year‘s Creative Arts theme,

and Bible Bowl. The curriculum is called Who Do You Say I Am? The Gospel of Matthew. There

were a few different writers of this curriculum including Mat. Sarah Begley, wife of Fr. Phillip

Begley. The goal in this curriculum is to ensure that students are scripturally sound, and gives

the opportunity to really dig deep into the Gospel of Matthew with a variety of learning formats.

After using The Relationship Project last year, it was definitely hard to choose

curriculum from what has been available to us, as most of it is 20-30 years old. Many Church

School Directors/teachers in the Archdiocese have been compiling from multiple sources and

basically created their own curriculum. Bringing this new curriculum to the table is just another

way the Archdiocese is showing their commitment to the youth, and we are definitely excited for

that.

Please look around while you are in church, and notice how many children there are.

How many teens there are. Ask yourself if there is something you can do, personally, to make a

difference in what you see. The youth opened the door with their interviews. Please keep those

doors open. Talk to them, ask them about their interests, extracurricular activities, maybe eben

go to a ball game/show choir event/dance competition that they will be in. Show them in

tangible ways how important they are, not just to our church, but as people.

As always, please keep all of the youth in your prayers. Oftentimes they are dealing with

more than they should have to.

With love,

Erica Ameen

Youth Director- St. Thomas Orthodox Church Sioux City. Iowa
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Proposed Constitutional Amendments

2022-01-09

Article VI, §1

2017: The Parish Council shall consist of the Pastor and Seven (7) members of the voting
membership, one (1) member being the President of the St. Thomas Ladies
Society. (Three (3) for the term of One year, and three (3) for the term of two
years.)

Amendment: On expiration of the elected terms as set forth, their successors thereafter shall
be elected for a full term of two (2) years.

2022: The Parish Council shall consist of the Pastor and Seven (7) members of the voting
membership, one (1) member being the President of the St. Thomas Ladies
Society. (Three (3) for the term of One year, and three (3) for the term of two
years.) On expiration of the elected terms as set forth, their successors
thereafter shall be elected for a full term of two (2) years.

Article VII, §1

2017:  There shall be an Annual Meeting of the voting Membership of this Church to be held on
the second Sunday of December in each year.

Amendment: There shall be an Annual Meeting of the Voting Membership of this Church to be
heldonaSunday after theTheophanybutbefore thebeginningoftheTriodionthe
second Sunday of December in each year.

2022: There shall be an Annual Meeting of the Voting Membership of this Church to be held on
a Sunday after the Theophany but before the beginning of the Triodion in
each year.

Article VII, §1, ¶B

2017: It shall be the duty of the Secretary of the Parish Council to send out notices of the
Annual Meeting by regular mail to all Voting Members of the Church at least
ten (10) days prior to the date of the meeting. He shall include a copy of the
agenda with the notice mailed.

Amendment: It shall be the duty of the Secretary of the Parish Council to send out notices of
the Annual Meeting by electronic or regular mail to all Voting Members of the
Church at least ten (10) days prior to the date of the meeting. He shall include
a copy of the agenda with the notice mailed.

2022: It shall be the duty of the Secretary of the Parish Council to send out notices of the
Annual Meeting by electronic or regular mail to all Voting Members of the
Church at least ten (10) days prior to the date of the meeting. He shall include
a copy of the agenda with the notice mailed.

Renumbering

Amendment:  Change from “Article x, Section y, Paragraph z” to “Section x.y.z”
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